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Fearless in taking on the university administration at all levels, I would like to put this character trait to 

work for the service of APTPUO as we approach our next round of bargaining. This will be a very tricky 

round of talks for many reasons, not simply because we cannot talk face to face. 

As we mark the one-year anniversary of the COVID-19 pandemic (on 11 March 2020, as called by 

WHO), we can look back over a year where the employer has unilaterally made sweeping decisions that 

have massively affected our teaching, only to reverse them a week or a month later. The advice on 

whether or not to record our classes is but one example. Currently, the bi-modal teaching initiative has 

been launched with no prior consultation with APUO or APTPUO over either health and safety issues or 

pedagogical/academic freedom issues. 

Over the past decade that I have taught at uOttawa, I have found myself pushing for the rights of part-

time professors on various fronts. In 2015, when I wanted to apply for a Blended Learning Initiative 

grant, I discovered that the application specified that only full-time instructors were eligible. I applied 

anyway, arguing that part-time professors had more time to do course development and more expertise 

in teaching larger courses. I got the grant, and — more importantly — they changed the criteria so that 

part-time professors could apply. And then I applied again in 2016, just to make sure they would keep 

their promise, and got a second grant. 

Another example is my protest against our lack of office space in which to do research and writing by 

applying in 2017 for a visitorship at the Institute of Canadian and Aboriginal Studies, which was also 

granted. This year, I have been working on getting recognition for the 50th anniversary of teaching at 

uOttawa by our colleague Gerry Arbach by pulling together an application package for the Faculty of 

Arts Distinguished Teaching Award for Part-Time Professors. One result of this push is that HR will 

now recognize APTPUO members with 25 or more years of service at the Founders’ Breakfast in the 

fall. Up until now, our work anniversaries have been completely ignored. 

None of these minor victories have cost the employer any real money that they weren’t going to spend 

anyway, but I am proud of them nonetheless. They are small victories in the APTPUO mission to 

expand our “outlook over time to secure recognition for its members and itself as a vital part of the 

University’s everyday life.”1 

The skills that I bring to this job are excellent writing, communications, and editing skills. I make my 

living as a freelance editor, as well as a part-time professor, and some of the books I have worked on 

over the years include these: The Political Economy of Workplace Injury in Canada (2010), Making Our Mark: Labour Arts 

and Heritage in Ontario (1999), Sharing the Work, Sparing the Planet: Work Time, Consumption, and Ecology (1999), Enter at 

Your Own Risk: Canadian Youth and the Labour Market (1998), Celebration of Resistance: Ontario’s Days of Action (1999), and 

Labour Relations in Canada: Readings and Cases (1990). 

 
1 Paul C. Byam, “A History of the Association of Part-Time Professors of the University of Ottawa, 1986–1996” (APTPUO, 

1997), https://aptpuo.ca/wp-content/uploads/2019/11/APTPUO.HISTORY.pdf. 
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